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Policy:

ASD-W DEC ensures community expectations and values are reflected in local education governance.
The DEC establishes the following mission and vision to be demonstrated through Council policies and
priorities. The District will demonstrate evidence of our mission, vision and core values in policies and

outcomes.

2.0.1 Mission: To nurture learning in a healthy, safe, inclusive environment so students thrive and
become confident, contributing community members.

2.0.2 \Vision: Each student is a successful learner who makes positive contributions to our world.

2.0.3 Core Values:
- Learning
- Professionalism
- Well-being
- Belonging
- Citizenship

MONITORING:

Method(s)

Frequency Month

e Superintendent Report
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Anglophone School District West

MISSION VISION

To nurture learning in a healthy, safe, inclusive Each student is a successful learner who
environment so students thrive and become makes positive contributions to our world,
confident, contributing community members.
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LEARNING BELONGING
We believe in continually improving learning
opportunities and environments that nurture every
student’s strengths, identities, and needs so they
can acquire skills to succeed academically and in
life.

We believe in providing equitable, friendly
environments that welcome diversity and
provide inclusive and empowering opportunities
for all,

CITIZENSHIP

We believe in modelling and providing
opportunities for leadership and citizenship
that enable students to become contributing
members of society.

PROFESSIONALISM

We believe in engaging in professional, responsible,
and sustainable operational structures and
practices that fulfill our shared commitments and
build a trusting school community.

WELL-BEING

We believe in cultivating a positive learning and
workplace culture that puts social, emotional, and
physical well-being and safety at the forefront,



